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Introduction
Teacher misconduct is a crucial topic that has been explored by many scholars. The term misconduct can be defined as an improper or unaccepted character displayed by an individual, specifically professionals (Walter, 2018). Teaching is a noble profession that has attracted people of varied backgrounds. Some teachers have been in the limelight for failing to abide by the ethical codes as stipulated by their employers. This code of ethics stipulates teachers' responsibilities and various principles that every teacher must observe (Maxwell, 2017). Some of these ethical principles include respect for human dignity, respect for justice, respect for students' safety, and respect for confidentiality, among others. Regardless of the above ethical principles, many teachers have records of misconduct such as sexual misconduct, criminal misconduct, breach of confidentiality, misuse of school resources, stealing from the school, falsification of a document, assaulting other members, and getting involved in exam irregularities. 
How would you describe the issue in terms of legal statutes? What are the challenges presented at the local district, state, and national levels?
The issue of teacher misconduct has attracted diverse responses depending on the state. Teacher misconduct might lead to serious sanctions such as termination of employment. In case of teacher misconduct, a local Board of Education, the school system administrators, or even the school principal might be able to impose a sanction on the accused person once proved guilty (Apgar, 2018). The sanctions might also depend on state laws. For instance, some states end up revoking the license of the said teachers. Some states, as well as federal law, can be enacted in a way that puts the teacher liable to criminal charges. These teachers are likely to encounter serious criminal liability based on their actions. Some teachers have been jailed or even paid huge fines after being declared guilty. A board of Education can also respond to cases of teacher misconduct by issuing warnings, reprimanding the teacher, docking the teacher’s pay, suspend him or her, or even place the teacher on administrative leave. Various states also have licensing boards that are responsible for revoking or suspending the licenses of teachers who are involved in any misconduct. Therefore, teachers who are involved in serious misconducts such as sexual assaults on students are not protected by immunity hence liable for civil suits. Another good example is based on the tenure law of Connecticut. The tenure law of Connecticut does not protect the teacher when it comes to moral misconduct or even insubordination against rules as stipulated by the board of Education. The tenure law of Illinois also asserts that a teacher can be dismissed in case of immorality and negligence, among other reasons. Therefore, some of these legal statutes are similar in their respective states. 
What is the legal history of your topic? What cases have been ruled upon? Helpful Information
Teacher misconduct is a subject that has a broader legal history. The history of teacher misconduct is based on several court cases that are on records. Some of these cases cut across sexual misconduct and racism. One of the court cases in this area is A.B. v. Rhinebeck Central School District & Thomas Mawhinney. This case was mainly based on a sexual harassment claim that was brought against Rhinebeck Central School District and Thomas Mawhinney, who was the former high school principal. This case was filed by four high school students and an employee in 2003. In this court case, these plaintiffs accused this former principal of sexual harassment during his tenure. Another court case is Logan v. Adams. In this case, Logan accused her high school teacher, Van, of sexual harassment while she was still a minor at Career High School. Doe v. Burns is another case that reveals teacher misconduct. In this court case, the plaintiff reported her teacher, Burns, after he sexually harassed her. The defendant was accused of kissing and inappropriately touching the plaintiff. All of these cases portray teacher misconduct as a crisis in the United States. 
What problems, hypothetical or real, might your topic solve?
The topic of teacher misconduct might solve both real or even hypothetical problems that are likely to be experienced in the contemporary world. This topic can help to create awareness to students and teachers regarding several misconducts. For instance, the students will be able to report any form of teacher misconduct after reading this presentation. Some students fail to report such matters since they are not sure whether these issues are punishable by law. The teachers will also understand what is deemed as wrong and right, thus maintaining work ethics. 
What legislation has been passed on your topic? Any trends? Recent changes? What's Next
One of the major legislation that has been passed on teacher misconduct is the Every Student Succeed Act (E.S.S.A. § 8038). This legislation was enacted as a way of banning teachers and other school employees from aiding and abetting sexual offenses. As the world evolves, several legislations will be established to cope with the prevailing education misconducts. Another legislation on this topic is the Education Amendments Act of 1972This legislation argues that no student should be discriminated against by any education program that receives financial aid from the federal government.  
What is the future for your topic area?
[bookmark: _GoBack]Teacher misconduct is a topic that is evolving. The future existence of teacher misconduct is not questionable. It means that this topic will continue to exist since many teachers are still charged with various crimes or misconducts regardless of the state and federal laws of the land. 
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